
RIDE’S LAST BEST and FINAL

Presented to the

Union

On

June 09, 2008

Black language is current language.

Blue language has been agreed to at the table.

Red language is Company’s last best and final.

Crossed out language is to be deleted.

Bold language is to be added.

ARTICLE 1: RECOGNITION
For the purpose of collective bargaining with respect to rates of pay, wages, hours and conditions of employment, Transit Management of Washoe, Inc. d/b/a Citifare RIDE (hereinafter "the Company") hereby recognizes Teamsters, Chauffeurs, Warehousemen and Helpers and Professional, Clerical, Public and Miscellaneous Employees, Local Union No. 533 of Donner and the Tahoe Basin, Reno and Northern Nevada (hereinafter "the Union") as the sole and exclusive representative for all full-time and regular part-time drivers/operators, customer service representatives, and dispatchers employed by the Company at its Reno, Nevada, facilities, and excluding all other employees, office clerical employees, guards, and supervisors as defined by the National Labor Relations Act. It is the intent of the parties that the only classifications of employees to be covered by this Agreement are those set forth in the Certification of Representative in NLRB Case No. 32-RD-914.

For the purpose of this Agreement, wherever reference is made to the male gender, it is understood to include the female gender as well.

ARTICLE 2: MANAGEMENT RIGHTS AND PREROGATIVES
Except as otherwise specifically limited by this Agreement, the Company retains all rights to fully control any matters concerning the management and conduct of its business. The exercise of any such rights or functions shall not be subject to the grievance provisions of this Agreement unless in violation of this Agreement. Without limiting the generality of the foregoing, such rights and functions specifically include:

E. 
The procedures, policies, techniques, methods and means of operating the Company's business, excluding terms and conditions of employment which would directly subject employees to discipline;

The Company may establish, implement and enforce its reasonable work rules and regulations or may modify or eliminate such work rules or regulations at any time; however grievances may be filed and processed on any work rule or regulation claimed to be unreasonable or unjust. subject to the provisions of Article 19, Section A. Ten (10) days before implementation of any new or revised work rule or regulation, the Company will post a copy and will provide a copy of the rule to the Union. The Company will meet with the Union to discuss the rule, if requested. The Company will provide each employee with a copy of the Company work rules and regulations and will maintain a complete set of its work rules and regulations for review by employees. Notwithstanding the above paragraphs, the Union reserves all of its rights in accordance with the National Labor Relations Act, as amended. Nothing contained within this Agreement shall be deemed a waiver of these rights unless specifically stated as such.

ARTICLE 6: DESIGNATION OF EMPLOYEES
C.
Regular part-time employees are those employees who are regularly scheduled for no more than twenty five (25) hours of work per week. All hours worked by part-time employees in excess of twenty five (25) hours per week shall be paid at the rate of one and one-half (1½) times the straight-time rate of pay. No part-time employees shall be worked on a given day until all available extra-board operators have been assigned the maximum amount of available hours of work that day. No part-time operator employee shall be assigned work on an over-time basis until all such work has first been offered to full-time employees. Part-time employees shall be subject to applicable contractual provisions as well as the Appendix B agreed to contractual work rules in their entirety.
F.
Union still has an open proposal.
ARTICLE 7: PROBATIONARY PERIOD
Each new employee hired by the Company shall be a probationary employee for ninety (90) calendar days following the date of hire for purposes of pension contributions and ninety calendar days following the completion of training for the purpose of the rest of this Article. Training is considered completed upon completion of the employee’s solo day. In no case shall any probationary period exceed one hundred and forty five (145) calendar days. Probationary employees may be discharged by the Company at any time during the probation period without prior warning and for any reason not prohibited by law and which, in the sole discretion of the Company, is deemed by the Company to be a good and sufficient reason for termination. In no event shall disputes concerning employees in the probationary period be subject to the grievance procedure of this Agreement. After employees have completed their probationary period, their seniority dates shall revert to the date of hire.

ARTICLE 8: HOURS OF WORK AND OVERTIME
A.
All work in excess of forty (40) hours per week shall be considered overtime work and shall be paid for at the rate of one and one-half (1½) times the straight time rate of pay.

F. 
The standard work pay week for all employees shall start at 12:01 a.m. on Sunday and end at 12:00 midnight on Saturday.

G. 
A daily overtime list shall be posted. Employees who desire to work overtime shall sign such list by 7:00 a.m. on the day before the day on which such overtime is to be worked. The foregoing does not apply to Extra Board Coach Operators who have not yet worked five days in their work week in accordance with Article 18(E) (for purposes of calculating when five days have been worked, any work on their days off which was scheduled from the overtime list, would not be included in the calculation).The overtime list shall be removed daily at 7:00 a.m. by the authorized supervisor who shall date and time stamp the list under the last employee name signed. The Company shall be under no obligation to offer overtime work to any employee who has not signed the daily overtime list on the day prior to the day on which such overtime is to be worked. Overtime shall be offered by seniority from the daily overtime lists by means of each employee being called in seniority order and offered their choice of all work available. Employees will provide to the Company two (2) contact numbers. If an insufficient number of volunteers are available, work shall be assigned on the basis of inverse seniority. Overtime work shall be distributed as equally as practicable. Any bid employee forced to work other than his bid shift shall be paid one and one-half (1½) times the regular rate of pay for all such time worked. Extra board operators forced to work on a day off will be paid one and one-half (1½) times the regular rate of pay for such work on the day off. Any employee forced to work in violation of this Agreement will be paid two and one-half (2 ½) times the regular rate of pay for all such hours worked. The foregoing shall not apply to operators who work no more than one (1) turnaround trip following either the end of a bid run or the end of a run worked while assigned as a stand-by operator, where such run begins within the assigned stand-by shift but ends after it. Stand-by operators shall not be assigned split shifts of more than two (2) hours in any workday. Additionally, the foregoing shall not apply to other employees who work no more than one (1) hour beyond the end of their shift. Bid employees with a ten (10) hour turnaround will not be forced to work any additional hours into their turnaround time. Extra board operators with an eleven (11) hour turnaround will not be forced to work any additional hours into their turnaround time.

ARTICLE 10: HOLIDAYS
B.
Union still has an open proposal.

C.
All regular full-time employees shall be entitled to four (4) floating holidays. Regular full-time employees shall, upon completion of three (3) years employment with the Company, be eligible for an additional floating holiday. Eligible employees desiring to take days off as floating holidays may be granted their desired day off upon seven (7) four (4) days' notice to the Company. The Company shall give notice to the employee confirming or disapproving the scheduling of said holiday within seventy-two (72) forty-eight (48) hours of receipt of notice by the employee. The Company shall retain the right to approve or disapprove the scheduling of said holidays, which will not be unreasonably denied, and the number of employees electing the holiday off at any one time shall be limited to nine (9). In the event of conflict in selection of the holiday, seniority will prevail. Payment will be as outlined in Section A. The Company shall maintain a list that is accessible to the employees showing the names of people off on holiday for any given day. This list shall be updated by 5:00 P.M. daily, Monday thru Friday. The Company shall also post a waiting list for use of floating holidays. If an employee cancels his scheduled floating holiday, the senior employee on the waiting list shall be afforded the opportunity to take that day as a floating holiday.
ARTICLE 11: VACATIONS

D.
Vacation time may be accumulated up to a maximum of three hundred (300) hours at any given time. Unused vacation may be cashed in on any regular pay period up to one hundred eighty (180) hours per contract year by submitting a request form. An employee who cashes in vacation time in a pay period shall retain his rights to his bid and not be required to work from the extra board. Vacations may be taken one (1) day at a time if mutually agreed by the Company and the employee if requested seven (7) four (4) days in advance. 

ARTICLE 12: LEAVE OF ABSENCE

B.
Leaves of absence on account of disability shall be granted to employees as follows:

1.
Employees who have completed the probation period but have not completed five (5) calendar years of service may be granted a maximum of six (6) months leave of absence either as one continuous six (6) month period or an accumulation of six (6) months.

2.
Employees who have completed more than five (5) calendar years may be granted a maximum of twelve (12) months leave of absence.
3.
Employees who have completed more than fifteen (15) calendar years may be granted a maximum of eighteen (18) months leave of absence.
K.
An employee of the Company must be able to perform his/her assigned duties in a safe and productive manner.

K(a)
The Company may require an employee to submit to a health examination by a Company designated physician at any time for reasons related to the Company’s employment interests. The results of such an examination(s) shall be reported by the physician to the Company. The Company shall pay the full costs of any required health examination including any wages which might be lost by the employee during the time necessary to undergo such an examination.

K(b)
On any occasion where an employee shall be reported by the Company’s physician or the employee’s physician to be unfit for health reasons to perform the essential functions of the position in which s/he is employed, the Company shall be entitled to place the employee on an unpaid leave of absence in accordance with (d) of this section or discharge the employee.
K(c)
If an employee is reported by the Company’s physician or the employee’s physician to be unfit for health reasons to perform all the essential functions of the position in which s/he is employed, and the reason the employee is unfit for duty meets the eligibility requirements for leave under the Family and Medical Leave Act, the employee must use any accrued sick leave, holiday or vacation leave. If, during any health examination an employee is found to be permanently incapable of performing the essential functions of the position for which he/she is employed, the employee shall be discharged.

K(d)
If any health examination reveals the unfitness for health reasons caused by disabilities of a temporary or curable nature, and the employee is willing to have the cause or causes of such unfitness treated and rectified, then, the employee shall be placed on unpaid leave of absence for the purpose of undergoing medical treatment until such time as the examining physician shall certify to the employee’s fitness to perform the essential job functions for which s/he was employed. Such leave of absence shall not extend beyond six (6) consecutive months absence either as one continuous period or as an accumulation of six (6) months. Employees must use any accrued sick leave. Holiday or vacation leave within this 6 month period.

ARTICLE 13: SICK PAY

A.
Each regular full-time employee will earn sick pay at the rate of 2.154 hours per pay period, provided that such employee worked and was paid for at least thirty-five (35) hours during that payroll period. Notwithstanding the foregoing, all hours taken by an employee as paid vacation, holidays or sick pay as provided in this Article 13 shall be counted as time worked and paid for the purpose of accruing sick pay during that payroll period. Sick pay may be accumulated up to a maximum of one-hundred ninety (190) hours at any given time. In no case shall any employee be paid for unused sick pay, except as provided in Section F. of this Article 13 and except that sick pay accumulated over one-hundred ninety (190) hours shall be paid out to the employee on the first payday in December up to forty (40) hours.
ARTICLE 17: BIDDING AND WORK ASSIGNMENTS

J.D.
A one-time bid to coincide with the opening of the new Sparks Transit Center, “Centennial Plaza” and opening of the Reno 4th Street Station.

N.
Union still has an open proposal.

O.
The bidding process may only be modified by mutual agreement between the Company and the Union if new technology is available to assist in the process.

ARTICLE 18: EXTRA BOARD OPERATORS
C. 
Extra board work shall be distributed as equally as possible among extra board operators. It shall be the responsibility of the extra board operator to check the board daily after 2:00 p.m., in person, by phone or through the dispatcher on duty using the radio system for the next day's work and when working for any changes in the schedule. It shall be the responsibility of dispatch to notify an operator off work of any scheduled changes affecting said operator and to give the correct schedule information when requested by telephone. It shall be the responsibility of supervision to assign employees overtime. In no case shall members of the bargaining unit be allowed or forced to assign shifts or schedules to other bargaining unit members.

E. 
Extra board operators may be assigned as many hours as necessary within the coach operator’s five day workweek, including overtime hours, and within the limitations provided in Article 17(M) (for purposes of calculating when five days have been worked, any work on their days off which was scheduled from the overtime list, would not be included in the calculation).
ARTICLE 19: GENERAL WORKING CONDITIONS
A.
The Company shall have the right to implement reasonable safety rules and regulations. The Company shall have the right to implement new reasonable department and/or Company work rules and modify or eliminate existing work rules. which are neither contrary to, nor in conflict with, any provision of this Agreement or previously negotiated department and/or Company rules, after notifying and negotiating said rules with the Union. In the event the Union objects to the reasonableness of the new rule(s) and a mutual agreement cannot be reached, the Union may submit a grievance pursuant to Article 26. Any discipline resulting from such new rule(s) shall be held in abeyance until the grievance procedure is final. Attached hereto and incorporated into this Agreement by reference herein are the negotiated work rules and safety rules listed as (General Rules and Procedures) Appendix “B”; (The Accident and Moving Violation Grading System) Appendix “C”; (Employee Attendance Rules) Appendix “D”; and (Miss-Out Rules) Appendix “E”.

B.
Before completion of training, the Company shall furnish coach operators with all required uniforms. Each employee shall be responsible for maintaining his uniforms in neat, clean, and repaired state. Each employee shall be responsible for wearing the required uniform and maintaining their appearance in accordance with the Company Uniform and Appearance Policy. The initial uniforms provided shall be one (1) Eisenhower type jacket, three (3) trousers, two (2) shorts, five (5) shirts, one (1) tie, one (1) name tag, and one (1) sweater or vest. After one (1) year of employment, and continuing oOn each anniversary date, the Company shall furnish each employee with a clothing allotment equal to the current price of two (2) pairs of trousers, one (1) pair of shorts, and four (4) shirts. Jackets and sweaters shall be replaced as needed upon inspection by the Company. Ties may be required to be worn during the months of December through February, inclusive.

G.
Union still has an open proposal.

L.
The Company shall provide space for three (3) secured, four locked and enclosed bulletin boards. One will be that will be conveniently located in the Drivers Rooms at the following locations:


* at the The Company's headquarters.



* one to be conveniently located in In the north building at CitiCenter.



* and one to be conveniently located in In the South Building at CitiCenter



* In the 4th Street Station transit center.

             for the Union to post notices of official Union business Posting by the Union on such board shall be confined to official business of the Union, will be on Union letterhead, display the Union logo, or can be identified as an official Union document, and may not include any postings of a disparaging nature toward any employee, the Company, or the Company’s client. Only official Union representatives, or Union Stewards, are permitted to post bulletins or notices on the board. The keys to said bulletin boards shall be given into the possession of the Chief Steward and the Transit Manager.

ARTICLE 20: MEETINGS

Any employee who is required by the Company to attend a meeting shall be paid for all time spent in such a meeting, with a minimum of one (1) hour, including time spent in travel to and from required meetings which occur between runs, not to exceed twenty (20) minutes each way. No employee shall be required to attend such a meeting while on sick leave, vacation, or leave of absence. No employee shall be required to attend a safety meeting on a regularly scheduled day off. Bona fide educational courses, whether sponsored by the Company or by a manufacturer or some other organization, which cannot be conducted during scheduled working hours, shall be voluntary as to attendance on the part of employees and time spent in attending such courses shall not be paid for by the Company unless sponsored by the Company. 

ARTICLE 22: HEALTH CARE BENEFITS





Current Rate


Proposed Year 1
HMO

Spouse

$120.00 per month

$120.00 per month


Child(ren)

$  98.00 per month

$  98.00 per month


Family


$200.00 per month

$204.00 per month
PPO

Spouse

$120.00 per month

$124.00 per month


Child(ren)

$100.00 per month

$106.00 per month


Family


$215.00 per month

$215.00 per month
If the cost of dependent coverage increases during the term of this Agreement, then the Company will increase its contribution up to a maximum of the amounts shown, on the dates shown below, or shall pay the cost of any such increase on the dates shown below, whichever is the lesser amount:


June 11, 2009


June 11, 2010

HMO

Spouse
$122.00 per month
 
$125.00 per month


Child(ren)
$100.00 per month

$105.00 per month
Family

$206.00 per month

$210.00 per month

PPO

Spouse
$126.00 per month 

$130.00 per month
Child(ren)
$110.00 per month

$115.00 per month
Family

$220.00 per month

$230.00 per month
The benefit plans for the current year, effective upon ratification of this Agreement, are as described in Attachment “A.” 

ARTICLE 24: NO STRIKE/NO LOCKOUT 
A.
The Union agrees that during the life of this Agreement neither it, nor its officers, representatives, committee persons, stewards, nor its members, will for any reason, directly or indirectly, or sympathetically call, sanction, encourage, condone or engage in any strike, walkout, slow-down, sit-down, stay-away, picketing, limitation of production, boycott of a primary or secondary nature, honoring of a sanctioned or unsanctioned picket line or any other form of interference (hereinafter collectively referred to as “work action”) with the operation of the business of the Company. There shall be no cessation of work at any time on account of jurisdictional disputes or disagreements between local unions.
B.
In the event any unauthorized strike or other work action listed above occurs, the Company agrees that there shall be no liability on the part of the international or local Union or any of their officers or agents, provided that in the event of such an unauthorized work action the Union first meets the following conditions:


1.
The Union shall declare publicly that such action is unauthorized;


2.
The Union shall promptly order its members to return to work, and/or cease any unauthorized work action, notwithstanding the existence of any picket line, wildcat or otherwise.

D.
An employee who has been determined by the Company to have violated the provisions of this Article may be disciplined up to and including discharge. Such discipline shall not be subject to the grievance and Arbitration provisions of this Agreement.
ARTICLE 25: DISCIPLINE AND DISCHARGE OF EMPLOYEES
C.
To be valid and enforceable discipline, the Company agrees to the following conditions: Prior to issuing any written warning, notice of suspension or notice of discharge to an employee, the Company must notify the employee of the specific act, incident or omission he/she committed which may lead to disciplinary action. Such notification shall be made as soon as practicable but in no case more than seventy-two (72) hours three of the employee’s working days after the Company becomes aware that the act, incident or omission has occurred. The foregoing does not apply to attendance occurrences. For purposes of this provision, “notify” shall mean in person or by US mail, telephone, note or Company radio text message. If this notice is verbally given in person, it will be out of earshot of the public and/or co-workers. The Company shall provide the Union with a copy of any written warning, notice of suspension or notice of discharge concerning any employee, and shall also give any employee who is the subject of any such discipline a copy of the written disciplinary notice at the time it is presented to him for signing. To be valid, a written warning, notice of suspension or notice of discharge must be given to the employee within thirty (30) days of when the Company becomes aware of the act, incident or omission upon which such disciplinary action is based unless additional time is necessary. For purposes of this Article, “given” shall mean in person, by US mail or facsimile. In no case shall any said disciplinary notification written warning, notice of suspension or notice of discharge be given or issued in view of the public or his/her co-workers. Failure by the Company to meet these provisions shall forfeit the Company’s right to issue any discipline and shall render the discipline invalid and unenforceable.
H. Citifare The Company buses are equipped with video security cameras and recording devices. They record activity on and around the bus, depending on the manufacturer and length of the bus. It is agreed that no camera shall be pointed directly at a driver while in the driver’s seat.
1. The Company and/or the Union shall have the right to use the video images and/or audio recordings as evidence in investigating specific accidents, contract violations and other incidents where the use of the images may assist in determining what happened subject to contractual provisions.

2. The images and/or audio recordings may be used alone or in combination with other documentation or evidence in determining whether or not a specific contract violation occurred and whether disciplinary action is warranted, subject to paragraphs 5, 6, and 7.

3. With respect to First Transit and TMW Operations employees, the Transit Manager, Director of Operations, Transit Coordinators, Supervisors and Administrative Assistants when they are assisting any of the employees listed above in investigating specific accidents, contract violations and incidents will have access to the video images and/or audio recordings.

4. The Company will provide the Union and Shop Stewards access to the images and/or audio recordings upon request. The Union’s attorney shall also have access to the images and/or audio recordings upon request if an issue should lead to arbitration.

5. The Company will not randomly review the bus on board security cameras images and/or audio recordings for the purposes of discovering and prosecuting contract violations.

6. If the Company discovers contract violations while reviewing the video images and/or audio recordings in connection with the investigation of specific, but unrelated violations, it reserves the right to use those images and/or audio recordings as part of an investigation into other contract violations or incidents. For an image and/or audio recording to be used under this paragraph, it must have occurred within fifteen (15) minutes of the images and/or audio recordings that relate to the specific original violation being investigated.

7. If camera images and/or audio recordings were included as evidence in issuing discipline, the Transit Manager will determine if the images were obtained through a random reviewing process as defined in paragraph 5 and 6 above. If it was determined by the Manager that they were, the discipline will be rescinded and the record of the employee cleared and otherwise made whole. The Union shall have the right to grieve the usage of images and/or audio recordings by the Company if it feels the Company has obtained the images and/or audio recordings through a random viewing process in violation of this Article. 

ARTICLE 26: PROCESSING OF COMPLAINTS AND DISPUTES
STEP 3. Within five (5) working days of receipt of notification of intent to arbitrate, the party desiring arbitration shall submit a written request to the Federal Mediation and Conciliation Service to provide a list of names of no less than five (5) experienced labor arbitrators from Northern Nevada and Northern California.  Within ten (10) days of receipt of said list from Federal Mediation and Conciliation Service, the Company and the Union shall, using the striking method, select an arbitrator from the following list of names.  The order of striking shall be determined by lot.



1. Thomas Angelo


5. Bonnie G. Bogue



2. Gerald McKay

           6. Matthew Goldberg



3. John Kagel


7. Joe Henderson 



4. Charles A. Askin

This method of selection shall not preclude the parties from selecting an arbitrator not listed named above by mutual agreement.

ARTICLE 27: WAGE RATES AND JOB CLASSIFICATIONS
Wage Rates and Classifications

Year 1    3%

Year 2    3%

 Year 3    3%
ARTICLE 28: ACCIDENTS
A.
No employee shall be required to post a cash bond to cover the cost of any accident in accordance with existing laws. No employee shall be held financially responsible for damage to Citifare the Company property as a result of any accident occurring in the course and scope of the employee's employment.

C.
Employees required to make fill out accident/incident reports will be paid actual time required. Any employee who, after submitting a full, complete and proper report, is required to appear for additional reports or examinations shall be paid for the time actually consumed therein.

ARTICLE 29: PENSION
Current rate is $1.10

Year 1     $1.15

Year 2     $1.17

 Year 3    $1.20
ARTICLE 32: COMPLETE AGREEMENT AND WAIVER
The terms set forth in this Agreement constitute the complete and entire agreement between the parties. The parties acknowledge that during the negotiations which resulted in this Agreement each had the unlimited right and opportunity to make demands and proposals with respect to any subject or matter not removed by law from the area of collective bargaining and that the understandings and agreements arrived at by the parties after the exercise of that right and opportunity are set forth in this Agreement. Therefore, the Company and the Union, for the life of this Agreement, each voluntarily and unqualifiably waive the right, and each agrees that the other shall not be obligated, to bargain collectively with respect to any subject or matter referred to or covered in this Agreement.
No provisions or terms of this Agreement may be amended, modified, changed, altered or waived except by written document executed by the Company and the Union.

This Agreement covers only those matters specifically contained herein and supercedes all prior agreements between the Company and the Union, including any letter of interpretation, verbal understanding and/or past practice.

ARTICLE 33: TERM OF AGREEMENT

3 years

________________________________________ 

2

